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Abstract This study seeks to analyze the influence of budgetary participation and
work motivation on employee performance at the West Java Regional Police
Mobile Brigade Unit. The approach used was quantitative utilizing an
explanatory survey method to examine the causal relationship between
variables. Data were obtained through an ordinal scale questionnaire
distributed to 33 respondents chosen through a purposive sampling
technique from a population of 80 employees. The research variables
consisted of budgetary participation, work motivation, and employee
performance, each measured through indicators that have been
systematically operationalized. Data processing was executed via Structural
Equation Modeling based on Partial Least Square (SEM-PLS) to examine the
measurement model and structural model simultaneously. The results
revealed that budgetary participation had a positive and significant effect on
employee performance, and work motivation had a positive and significant
effect on employee performance. Both variables were categorized as good
based on descriptive analysis, although there were still several aspects that
needed to be improved, especially in terms of involvement and achievement
motivation. These findings indicate that increasing participation and work
motivation can encourage more optimal employee performance. This
research is anticipated to add to the advancement of human resource
management and management accounting science and serve as a guide for
elevating employee performance in public organizations.
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INTRODUCTION

The budget plays a strategic role as a primary instrument in translating
organizational goals into measurable work programs. Therefore, budgetary
participation is a crucial mechanism that enables employees to actively participate
throughout the planning and evaluation stages. This participation encompasses

cross-organizational involvement in the formulation, negotiation, determination, and
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revision of the budget, ultimately improving planning quality and strengthening
implementers' commitment to organizational goals (Suryadi et al., 2021; Rahmawati,
2021). This involvement not only impacts the technical aspects of budgeting but also
encourages accountability, transparency, and the prevention of fiscal irregularities
due to the availability of control and contributions from various parties within the
organization (Irwandi et al., 2025). In the context of performance-based budgeting,
budgetary participation is a crucial element in ensuring the link between budget
allocations and desired performance targets, thus making planning more relevant to
operational needs (Achmad et al, 2020). The phenomenon of government
bureaucracy shows that administrative complexity often slows budget distribution
and hinders effective decision-making, so internal participation is needed to improve
process efficiency (Supriyanto, 2024). A similar situation occurred within the
Indonesian National Police following Presidential Instruction No. 1 of 2025
concerning state spending efficiency, which resulted in significant budget cuts and
limited employee participation in the budget finalization process due to the
dominance of top-down policies (CNN Indonesia, 2025). This situation demonstrates
the tension between participatory needs and centralized structural policies, making
effective budget participation a challenge in the implementation of public
organizations.

Work motivation represents a personal and situational element that compels
people to perform tasks optimally, thus becoming a crucial determinant in achieving
organizational performance. High work motivation encourages employees to work
with awareness, responsibility, and without excessive pressure, thus impacting
increased productivity and work quality (Maraya et al., 2025; Fatimatuzzahra et al.,
2025). Without adequate motivation, employee technical abilities will not produce
optimal performance because motivation functions as the primary driver of work
behavior (Susanti et al., 2023). The phenomenon of declining work motivation is seen
in the practice of "quiet quitting," which reflects low employee initiative in
contributing beyond the minimum assigned tasks, thus impacting organizational
productivity (Fitriana, 2025). In the context of police institutions, challenges to work
motivation are also reflected in the persistence of disciplinary and professionalism
violations that impact public trust, despite efforts to increase motivation by
strengthening institutional legitimacy (Octavia and Ramadhan, 2025). This condition
reveals that work motivation is not solely linked to individual variables, yet remains
equally influenced by organizational systems, work culture, and leadership that is

able to provide psychological and structural encouragement for employees.
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Employee performance is a work result that reflects the level of productivity,
quality, and effectiveness of task execution according to organizational standards.
Good performance reflects adaptability, role understanding, and discipline in
carrying out organizational tasks and responsibilities (Liana et al, 2025).
Performance serves as a vital measure in assessing an organization's success in
achieving strategic goals, as it reflects the effectiveness of individual and collective
task execution (Triansyah et al., 2023). An organization can only operate effectively if
supported by employees who clearly understand their duties, have high work
discipline, and are able to provide optimal service to the public (Jamaluddin et al.,
2024). The phenomenon of declining quality of apparatus performance is also seen in
the context of public services, where increases in remuneration are not always
directly proportional to increases in productivity due to the persistence of an
administrative orientation rather than a performance orientation (Yuwana, 2026).
Furthermore, the level of public trust in the police institution, which remains below
50 percent, indicates serious challenges in improving the quality of performance,
professionalism, and service effectiveness (Priyasmoro, 2025). This condition
reinforces the urgency of improving factors that influence performance, including
participation in budget preparation and work motivation.

This study was formulated to analyze the conditions of budgetary participation,
work motivation, and employee performance at the Mobile Brigade Corps
(Satbrimob) of the West Java Regional Police (Polda) and to examine the influence of
these two independent variables on the dependent variable. The research problem
formulation includes the conditions of each variable and the causal relationship
between budgetary participation and work motivation on employee performance.
The research objectives are directed at identifying the levels of employee
participation, motivation, and performance, while also measuring the influence of
these two independent variables on performance. This study offers academic benefits
for the advancement of science, specifically within the fields of human resource
management and management accounting, besides the applied utility in providing
recommendations for solving problems related to optimizing employee performance.
Theoretically, this research enriches the study of the relationship between budgetary
participation and work motivation in the context of public sector organizations
(Fadhilah et al., 2024). Practically, the research results are expected to be used as
considerations for improving the efficacy of human resource management, notably in
boosting the quality of employee performance through strengthening sustainable

participation and work motivation (Price et al., 2021).
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METHODS

This study adopts a quantitative approach using a survey method and is
explanatory in nature to examine the causal relationship between budgetary
participation, work motivation, and employee performance. The research design
serves as a systematic framework that integrates theories, methods, and analytical
stages in a directed manner according to the research objectives as explained by
Sugiyono. These research variables encompass two independent variables, including
budgetary participation and work motivation, and one dependent variable, meaning
employee performance, each of which is operationalized into measurable dimensions
and indicators. Budgetary participation includes involvement, revision, contribution,
and space for opinion, while work motivation includes the need for achievement,
affiliation, and power, while employee performance includes quality, quantity,
timeliness, effectiveness, independence, and work commitment. Each indicators are
appraised using an ordinal scale via a questionnaire with a five-tier option scale
technique from highly disagree to highly agree. This scale allows for structured
measurement of respondents’ attitudes and can be interpreted quantitatively and
qualitatively. The operationalization of variables aims to ensure that each abstract
concept can be measured objectively, validly, and reliably, thus supporting the
analysis of the relationship between variables in the study.

This study utilized a quantitative approach with primary data streams collected
straight from West Java Regional Police Mobile Brigade Corps (Satbrimob)
employees through questionnaires. Secondary data were used as supporting data in
the form of relevant documents, literature, and archives to strengthen the analysis
(Soesana et al., 2023). Data collection was conducted through non-participant
observation and the distribution of a questionnaire containing 30 statements
structured based on research variable indicators, thus obtaining an objective
empirical picture of budgetary participation, work motivation, and employee
performance. The study population consisted of 80 employees spread across eight
work units, reflecting the overall characteristics of the organization (Sugiyono, 2023).
The sample was gathered utilizing purposive sampling with the SEM-PLS approach
based on the rules of Hair et al. (2021), resulting in 33 respondents who met the
criteria for involvement in budget preparation. Respondents were selected from
active employees working in the staff section and directly involved in the budgeting
process to ensure relevant and representative data. This technique ensures efficient
data collection without compromising the validity of the generalizability of the

research results (Sembiring et al., 2023). Respondent criteria included active police or
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civil servant status, placement in a staff work unit, and involvement in the budgeting
process. This approach strengthens the accuracy of the analysis of the relationships

between variables in the research model in a systematic and measurable manner.
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The data analysis method under this research was conducted after all
respondent data was collected, then processed through the stages of grouping,
tabulation, presentation, statistical calculations, and hypothesis testing to answer the
research problem formulation (Sugiyono, 2023). The method applied involved
descriptive analysis to outline the state of variables without broad generalization and
verification analysis to investigate the relationships across research variables.
Evaluation of structural relationships was executed through SEM-PLS, which
handles concurrently mapping intricate relationships between exogenous and
endogenous variables (Hair et al.,, 2021). This approach was chosen because it is
appropriate for the relatively small sample size and PLS-SEM's ability to efficiently
estimate reflective and structural measurement models. The research model consists
of an inner model that describes the relationships between latent constructs and an
outer model that explains the relationships between constructs and their indicators,
both reflectively and formatively. Model evaluation was carried out through
reliability and validity tests such as composite reliability, AVE, and discriminant

validity to ensure the accuracy of construct measurement. In addition, The structural
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model was examined via collinearity assessment (VIF), path coefficient, coefficient of
determination (R?), and effect size (f?) to gauge the intensity of the influence of
independent variables on the dependent variable. Hypothesis testing was conducted
employing a t-statistic test with a significance criterion of p-value <0.05, intended to
check the impact of budgetary participation and work motivation on employee
performance. The R? value measured the explanatory capacity of each independent
variable, while the effect size showed the substantive contribution of each variable in
the research model. Thus, SEM-PLS provides a comprehensive, systematic analytical
framework, and is capable of producing in-depth and measurable interpretations of

relationships between variables.

FINDINGS AND DISCUSSION

Research result
Descriptive Research Results

The analysis results show that budgetary participation is in the good category
with a grand mean of 3.73 based on the processing of mean scores from the
questionnaire. Measurements were conducted using six dimensions: involvement,
budget revision, need to provide opinions, budget finalization, contribution, and
space for opinions, as categorized based on the assessment interval according to
Sugiyono (2023). The opinion space dimension was the highest with a mean of 4.11,
indicating effective organizational communication and leadership openness in
accepting employee aspirations. The involvement dimension was in the fairly good
category with a mean of 3.34 and a gap of 33.2%, thus indicating the need to increase
active participation during the budget preparation process. The dimensions of
budget revision, the need to provide opinions, finalization, and contribution were
each in the good category with a mean range of 3.51-3.91, indicating fairly consistent
involvement in the budgeting process, although there was still a gap of 24%-29.8%
indicating room for improvement. Overall, these results reflect that employee
participation has been running quite optimally, but there is still a need to strengthen
substantive involvement so that the budgeting process is more participatory and
responsive to organizational needs, in line with the concept of budget participation
in the perspective of Robert S. Kaplan.

The analysis results show that contribution and space for expressing opinions
are in the good category with a mean of 3.91 and 4.11, respectively. Employee
contributions reflect an active role in providing ideas and suggestions for budget
preparation, with an achievement level of 78.2% and a gap of 21.8%. Space for

expressing opinions is the highest dimension, indicating openness in organizational
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communication, with an achievement of 82.2%, although there is still a gap of 17.8%.
Work motivation is generally in the good category with a grand mean of 3.68,
consisting of the need for achievement, affiliation, and power. The need for
achievement is in the fairly good category (3.34), so it still requires increased
motivation to achieve targets and work innovation. The need for affiliation (3.66) and
power (4.03) indicate a good condition in social relations and the drive for
responsibility. Theoretically, this condition is in line with David Mc Clell and which
emphasizes the importance of balancing the three needs to improve performance.

The results reveal that the variables of budget participation, work motivation,
and employee performance of the West Java Regional Police Mobile Brigade Corps
are in the good category based on all measurement dimensions. Budget participation
obtained a grand mean of 3.73 with the highest contribution in the space for opinion
dimension (4.11) and the lowest involvement (3.34), thus indicating the existence of
relatively open communication but still requires increased active employee
participation. Work motivation is in the good category with a grand mean of 3.68,
where the need for power is the highest dimension (4.03), while the need for
achievement is still quite good (3.34), indicating that the drive for achievement needs
to be increased. Employee performance is also in the good category with a grand
mean of 3.81, with work commitment as the highest dimension (4.26) and work
quality as the lowest (3.26), indicating an imbalance between high loyalty and aspects
of work accuracy.

In the budget participation variable, contribution (3.91), finalization (3.80),
budget revision (3.51), and the need to provide opinions (3.71) indicate quite active
participation, although there is still a gap between 21.8% to 33.2% which indicates
room for increasing substantive involvement. In work motivation, the dimensions of
affiliation (3.66) and power (4.03) indicate good social relations and encouragement
of responsibility, while achievement (3.34) still needs strengthening through awards
and competency development. In employee performance, the dimensions of quantity
(3.56), timeliness (3.71), effectiveness (3.94), independence (4.10), and work
commitment (4.26) show stable and relatively high performance, although work
quality (3.26) is still the weakest aspect.

Overall, this situation indicates that the organizational work system has been
quite effective in supporting the achievement of the West Java Regional Police
Mobile Brigade Corps' (Satbrimob) duties. However, there is still an imbalance
between the quantitative and qualitative aspects of performance. Improving work

quality, strengthening budget participation, and optimizing achievement motivation
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are strategic factors that require attention. This finding aligns with the performance
management theory of Peter F. Druckerwhich emphasizes the importance of
effectiveness, and the concept of motivation from David Mc Clell and which
emphasizes the role of achievement needs in improving individual performance. In
addition, openness of communication and organizational culture are also relevant to
this view. Edgar H. Scheinwhich emphasizes the importance of shared values in
improving organizational effectiveness. Thus, the final results of this analysis
establish comprehensive picture that employee performance has been good, but still
requires strengthening in aspects of quality, participation, and achievement
motivation so that the organization can achieve more optimal and sustainable
performance.

The analysis results show that employee independence is in the good category,
with the decision-making dimension (mean 3.97) and unsupervised task execution
(mean 4.23) being categorized as very good. This condition confirms that employees
have the ability to work independently and are quite confident in completing
operational tasks. Work commitment lands within the very good category at 4.26
mean, where the responsibility metric (4.17) and eagerness to work extra (4.34) reflect
strong loyalty and dedication toward this organization. Overall, these results indicate
that aspects of employee work attitudes have developed positively, particularly in
terms of responsibility and independence. However, improvements are still needed
in the decision-making aspect to be more adaptive to dynamic work situations. This
finding is in line with the viewStephen P. Robbinswhich emphasizes the importance
of commitment and independence in increasing the effectiveness of organizational
work.

Verification Research Results

This verification study evaluates the effect of budget participation and work
motivation on the performance of West Java Regional Police Mobile Brigade Corps
(Satbrimob) personnel using the SEM-PLS tool via SmartPLS 4.1.1.8. This technique
was selected since it processes complex constructs concurrently, bypasses normality
distribution requirements, and handles small research results. The analysis was
conducted in two main stages: An outer model measurement to check the validity
and reliability of the scale alongside an inner model evaluating links among factors
and the research hypothesis. The outer model evaluation includes convergent
validity through loading factors and t-statistics, discriminant validity through AVE,
and construct reliability through Composite Reliability with criteria >0.70 as the

eligibility standard. Fulfillment of all these criteria indicates that the research
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instrument has good accuracy, consistency, and measurement capabilities. The
results from this analysis deliver a solid foundation for testing the structural model
in explaining the contribution of independent variables to employee performance.
This approach is in line withJoseph F. Hair Jr.et al. (2021) who emphasized the
importance of validity and reliability in SEM-PLS.

Table 1. Calculation Results of Loading Factor Values of Budget Preparation

136

Participation and Work Motivation on Employee Performance

Variables
Budget
. . . Work Employee
Dimensions Preparation ..
L. Motivation Performance
Participation
(MK) (KP)
(PPA)
Involvement 0.892
Budget Revision 0.905
The need to give an
. 0.869
opinion
Finalization of the
0.866
budget
Variables
Budget
) ) ) Work Employee
Dimensions Preparation ..
L. Motivation Performance
Participation
(MK) (KP)
(PPA)
Contribution 0.862
Room for opinion 0.909
Need for achievement 0.953
The need for affiliation 0.872
The need for power 0.936
Quality 0.937
Quantity 0.914
Punctuality 0.930
Effectiveness 0.938
Independence 0.922
Work commitment 0.908
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Factor loadings above 0.70 indicate convergent validity. The indicators
represent the construct well. Dimensions were analyzed through mean aggregation
to preserve information. The approach refers to Joseph F. Hair Jr.et al. (2021).

X1.1
x12
x13

X114

e Pip.gpgpasi Penyusunan Anggara

/ 0.492 /'
X16

X21
0,953
X222 4—0.872
0936

X2.3
Motivasi Kerja

Figure 2 Standardized Loading Factor Path Diagram
Budgetary participation is measured through six reflective dimensions. The
dimensions reflect employee involvement and contribution. The measurement model
demonstrates a clear representation of the construct. The analysis refers to Joseph F.
Hair Jr.et al. (2021).

Pip.gpgaasi Penyusunan Anggara

X1.5 /

X1le

Figure 3 Diagram of the Budget Preparation Participation Path
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Table 2 Results of the Calculation of the Budget Preparation Participation

Measurement Model

Item Loading Factor
Involvement 0.892
Budget revision 0.905
The need to give an opinion 0.869
Finalization of the budget 0.866
Contribution 0.862
Room for opinion 0.909
Average Variance Extracted (AVE) 0.782
Composite Reliability 0.956

An outer loading above 0.70 indicates convergent validity. An AVE value of
0.782 indicates the construct's ability to adequately explain the indicator's variance. A
composite reliability of 0.956 indicates very high internal consistency. The budgetary
participation measurement model is declared valid, reliable, and suitable for further
analysis (Joseph F. Hair Jr.et al., 2021).

xed v
0.953
¥2.2 4—0.872
0.936
A
2.3

Motivasi Kerja

Figure 4 Work Motivation Path Diagram
Table 3 Results of the Work Motivation Measurement Model Calculation

Item Loading Factor
Need for achievement 0.953
The need for affiliation 0.872
The need for power 0.936
Average Variance Extracted (AVE) 0.848
Composite Reliability 0.944
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An outer loading value above 0.70 indicates convergent validity. An AVE of
0.848 confirms the construct accurately represents the concept. A composite
reliability of 0.944 indicates excellent internal consistency. The six-dimensional

employee performance measurement model is valid and reliable.

Kinerja Pegawai gpz

Figure 5 Employee Performance Path Diagram

Table 4 Results of Employee Performance Measurement Model Calculations

Item Loading Factor
Quality 0.937
Quantity 0.914
Punctuality 0.930
Effectiveness 0.938
Independence 0.922
Work Commitment 0.908
Average Variance Extracted (AVE) 0.855
Composite Reliability 0.973

Mark outer loading above 0.70 indicates convergent validity is met. The AVE
calculation of 0.855 implies that this construct properly clarifies the theme.
Composite Reliability 0.973 indicates high internal consistency. This assessment scale
is officially valid and reliable.

Structural Model Analysis
Testing collinearity ensure the stability of the structural model. The VIF metric

helps identify multicollinearity among exogenous variables. A VIF <5.00 criterion
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indicates a collinearity-free model. This provision refers to the view Joseph F. Hair
Jr.et al. (2021).

Table 5 Collinearity Assessment

Construct VIF

Budget Preparation Participation 2,387

Work motivation 2,387

A VIF value of 2.387 indicates no multicollinearity between constructs. The
independent variables still provide different contributions. The structural model is
deemed suitable for testing inner model measure the influence of variables on

employee performance.

Penyusunan Anggaran

'/

lotivasi Kerja

0.000

0.000 Kinerja Pegawai

Figure 6 Standardized Coefficients of Structural Model

The R? metric of 0.889 shows that the framework's power to interpret employee
performance is exceptionally high. These independent elements clarify 88.9% of
fluctuations regarding performance. A p-value of 0.000 checks mathematical
significance. The influence of independent metrics on employee performance is
validated empirically.
Hypothesis Testing

This study tests two statistical hypotheses regarding the influence of budgetary
participation and work motivation on employee performance using a bootstrapping
approach. The test is conducted by analyzing the value of t-statistic and p-value as a
basis for evaluating the connection between components within the research model.
The decision-making criteria are set at a significance level of 5% (a= 0.05), where the
hypothesis is declared significant if the valuet-statistic exceeding 1.96 and p-value is
below 0.05, as is commonly applied in statistical analysis based on Structural

Equation Modeling (SEM). The findings of the subsequent tests were used to
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determine whether or not there was a significant influence of budgetary participation
and work motivation on improving employee performance empirically.

Table 6 Hypothesis Testing Results

Statistical Path .
. L. t-count f-square p-value | Information
Hypothesis | Coefficient
H0:y11=0 0.492 4,863 0.913 0,000 HO Rejected
HO: y11#0 . 7 . ’ gjecte
HOAII=0 ) 51 4,962 0.994 0,000 | HO Rejected
. 7 . 7 i t
HO: v11#0 cecte

Data from the hypothesis testing results reveal that employee performance
experiences a positive and significant influence driven by both work motivation and
budgetary participation. Budgetary participation obtained a path coefficient of 0.492
with a t-statistic of 4.863 (>1.96) and showing a p-value of 0.000 (<0.05), thus proving
to significantly improve employee performance. Featuring a path coefficient of 0.513,
a t-statistic of 4.962, and a p-value of 0.000, work motivation exhibited a somewhat
greater influence, confirming the significance of the relationship on employee
performance. The effect size (f2) values of 0.913 and 0.994, respectively, indicate a
large effect category, Following the benchmarks outlined by Joseph F. Hair Jr. et al.
(2021), both elements provide a meaningful impact toward advancing employee
performance.

Discussion
The Influence of Budget Preparation Participation on Employee Performance

Budgetary participation in this study is reflected through six dimensions:
involvement, budget revision, need to provide opinions, budget finalization,
contribution, and space for opinion. Reflecting on the results of the descriptive
analysis, the West Java Regional Police Mobile Brigade Corps displays a budget
participation variable that is positioned in the positive bracket. These results reveal
that employees have a good level of involvement in the budgetary preparation
process, both through providing input, expressing opinions, and contributing toward
the budgetary choice mechanism. This condition reflects the existence of adequate
communication and coordination between leaders and employees in the budgeting
process, allowing the demands of the department to be fulfilled much more
efficiently.

The hypothesis testing results prove that employee performance at the West
Java Regional Police Mobile Brigade Unit is influenced by participation in budget
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preparation in a positive and significant way. It is apparent from these results that
greater employee participation within the budget preparation framework directly
leads to enhanced employee performance. When an employee engages in budget
preparation, it can boost personal responsibility, awareness of organizational
objectives, and the drive to fulfill intended work initiatives. Alongside this, taking
part through participation in the budgeting routine allows employees to convey
operational needs and provide relevant input, so that the prepared budget is more
targeted and supports the effectiveness of task implementation.

The results of this study agree with research carried out by Alwi et al. (2023),
where it was noted that budget participation positively impacts employee
performance at the Sidrap Regency Regional Financial and Asset Management
Agency (BPKAD). Furthermore, this study also supports the findings of Sawi (2024)
which showed that budget participation positively impacts the performance of
government officials at the Merauke Regency Education Office. Because these
research results match, it is evident that budget participation serves as a vital
component to elevate employee performance, most notably in government agencies
with structured budget management and task implementation systems.

The Influence of Work Motivation on Employee Performance

In this study, work motivation is characterized by a trio of components,
specifically the need for achievement, the need for affiliation, and the need for
power. Based on the descriptive analysis, the work motivation variable at the West
Java Regional Police Mobile Brigade Corps (Satbrimob) is in the good category.
According to these results, employees standardly maintain a satisfactory work focus
throughout the fulfillment of their routine charges and tasks. This condition reflects
the employee's desire to achieve good work results, establish harmonious working
relationships, and demonstrate contribution and responsibility in supporting the
execution of organizational tasks.

The hypothesis testing results prove that employee performance at the West
Java Regional Police Mobile Brigade Unit is influenced by work motivation in a
positive and significant way. It is apparent from these results that the greater the
work motivation of an employee, their individual performance improves further.
Having solid work motivation helps guide individuals to be more responsible and
orderly, and strive to complete tasks optimally in accordance with organizational
goals. Furthermore, work motivation also functions actively during elevating worker
drive metrics, loyalty, and commitment, thus enabling more effective and efficient

task execution.
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These study results match the research by Tsuraya and Fernos (2023),
confirming that work motivation exerts a positive and significant effect on employee
performance within the Padang City Population and Civil Registration Service.
Furthermore, this study reinforces the results of Basyid's (2024) study, establishing
that work motivation has a significant and beneficial effect on employee performance
within KSP Mandiri Sejahtera. The consistency among these research results proves
that work motivation acts as a vital driver for elevating employee performance
output, including in government agencies with high demands for discipline and

work responsibility, such as the West Java Regional Police Mobile Brigade Unit.

CONCLUSION

The study results reveal that budget participation has a positive and significant
effect on the performance of West Java Regional Police Mobile Brigade Corps
(Satbrimob) employees. The dimensions of involvement, budget revision, need to
provide opinions, finalization, contribution, and space for opinions contribute to
improving communication, participation, and the quality of budget decision-making.
Descriptive conditions indicate that participation is in the good category, although
there are still gaps indicating the need for more optimal involvement. Furthermore,
work motivation substantially and constructively influences employee performance
through the specific lenses of power, the need for achievement, and affiliation, which
encourage enthusiasm, responsibility, and harmonious work relationships.
Descriptive results reveal that work motivation is in the good category, although the
drive for achievement still needs to be improved. Overall, both variables have been
proven to ensure that employee performance progresses both markedly and reliably.
This outcome closely mirrors David McClelland's work motivation theory, which
emphasizes the role of needs in improving individual performance. Operational
recommendations emphasize increasing budget participation by expanding
employee involvement at the planning, proposal, and evaluation stages, as well as
strengthening communication between units. Work motivation needs to be improved
through rewards, training, competency development, and career opportunities to
strengthen the need for achievement. Suggestions for scientific development include
incorporating further factors like organizational culture and leadership, and job
satisfaction to enrich employee performance analysis. Further research is also
recommended using different methods or expanding the research subjects to make
the results more comparative and generalizable. This approach aids the progression
of understanding within human resource management science and management

accounting in a more comprehensive and applicable manner.

143



The Influence of Budget Preparation Participation and Work Motivation on Employee Performance (Study at the West Java Regional Police
Mobile Brigade Corps)

(Riska Fitriyani et al)

REFERENCES

Achmad, J., Saleh, H. & Cahyono. (2020). Akuntabilitas, Transparansi Dan
Partisipasi Penyusunan Anggaran Terhadap Kinerja Anggaran Pada
Pemerintah Daerah Luwu Timur. Indonesian Journal of Business and
Management, 105-111.

Adinda, T. N., Firdaus, M. A, & Agung, S. (2023). Pengaruh Motivasi Kerja dan
Disiplin Kerja Terhadap Kinerja Karyawan. Indonesian Journal of Innovation
Multidisipliner Research, 1, 134-143.

Agustina, E. S., Paharuddin, Dewi, D. S., & Lidyah, R. (2024). Metodologi Penelitian
Kuantitatif. Pandu Gemilang Pustaka.

Ahmadiansah, R. (2020). Psikologi Industri & Organisasi; Tinjauan Motivasi dan
Kepuasan Kerja (Kreasi Total Media, Ed.).

Alwi, H., Alam, S., & Aniswati. (2023). Pengaruh partisipasi anggaran dan sistem
pengendalian manajemen terhadap kinerja aparatur sipil negara pada badan
keuangan dan aset daerah kabupaten sidrap. Jurnal Cash Flow.

Amin, N. F., Garancang, S., & Abunawas, K. (2023). Konsep umum populasi dan
sampel dalam penelitian. Jurnal Kajian Islam Kontemporer.

Amrul, R., Wijayanto, S. A., & Septiana, W. (2021). Dampak Partisipasi Penyusunan
Anggaran Dengan Motivasi Kerja dan Job Relevant Information dalam
Peningkatan Kinerja Manajerial. JBMA, VIII(1).

Annisa, Ramadhan, A. & Suardi, A. (2022). Pengaruh Partisipasi Anggaran Dan
Akuntansi Pertanggungjawaban Terhadap Kinerja Pegawai Kantor Bpkad Kota
Palopo. 10(1), 13-21. https://jurnal.polines.ac.id/index.php/keunis

Atika, K., & Mafra, U. (2020). Pengaruh Kualitas Sumber Daya Manusia dan
Profesionalisme Kerja Terhadap Kinerja Karyawan Pada PT. PIN (Persero)
Pelaksana Pembangkit Bukit Asam Tanjung Enim. Jurnal Media Wahana
Ekonomika, 355-365. https://jurnal.univpgri-
palembang.ac.id/index.php/Ekonomika/index

Basyid, A. (2024). Pengaruh Motivasi Kerja Terhadap Kinerja Karyawan. Jurnal
Manjerial dan Bisnis Tanjungpinang.

Buntuang, P. C. D., Kornelius, Y., & Palawa, M. R. (2024). Pengaruh Kualitas Kerja
terhadap Kinerja Karyawan: Analisis Perspektif Manajemen Sumber Daya
Manusia. Seminar Nasional FMI 2024 Manado.

Caissar, C., Hardiyana, A., Nurhadian, A. F.,, & Pasundan, S. (2022). Pengaruh
Motivasi Kerja Dan Disiplin Kerja Terhadap Kinerja Karyawan (Studi pada
salah satu perusahaan BUMN di Jawa Barat). Acman: Accounting and
Management Journal, 2(1), 11-19. https://doi.org/10.55208/aj

144



Journal of Creative Power and Ambition (JCPA)

Dani, R., Kasanah, U., Mulya Syamsul, E., Wulan Pujiriyani, D., Piter Nizu Kekri, B.,
Mohamad Ridwan, A., Tenri Nurkamilah, B., Atmatri Putra, D., Amin, M., Ari
Kuncoroyakti, Y., Zulaeha, O., Gradini, E., Elnath Aldi, B., Hanna Febriani, D.,
Ginting, D., & Rosiana Nita Putri, M. (2025). Desain Penelitian Teori, Metode, dan
Implementasi PT. Mifandi Mandiri Digital. PT. Mifandi Mandiri Digital.

Esisuarni, Algadri, H., & Nellitawati. (2024). Pentingnya Motivasi Kerja Dalam
Meningkatkan Kinerja Karyawan. Jurnal Niara.

Fadhilah, N. O., Dina, M. U., & Agung, W. (2024). Peran Ilmu Pengetahuan dalam
Perkembangan Penelitian Ilmiah. Jurnal Bintang Manajemen, 2(4), 141-150.
https://doi.org/10.55606/jubima.v2i4.3435

Fatimatuzzahra, S., Adrianto, R., Chaerunnisa, Sumarni, & Masithah. (2025).
Hubungan Dukungan Organisasi, Beban Kerja dan Motivasi Kerja dengan

Kinerja Pegawai Dinas Kesehatan Kota Samarinda Tahun 2025. Jurnal
Kesehatan Masyarakat, 10(1), 47-57.

Fitriana, Z. (2025). Strategi Efektif Mengatasi Quiet Quitting di Tempat Kerja.

Hair, Hult, T., Ringle, C., & Sarstedt, M. (2021). Partial Least Squares Structural
Equation Modeling (PLS-SEM) Using R A Workbook.

Hasan, M. (2023). Disiplin, Dan Motivasi Dalam Meningkatkan Produktivitas Kerja.

Hasanuddin, A. N. T., Haliah, H., & Said, D. (2022). Psychological Capital dalam
Memoderasi Pengaruh Partisipasi Penyusunan Anggaran, Kompetensi dan
Healthy Lifestyle terhadap Kinerja Aparatur Pemerintah Daerah. Owner, 7(1),
35-56. https://doi.org/10.33395/owner.v7il.1241

Humaidi. (2024). Pengaruh Kepemimpinan Transformasional, Komitmen Organisasi Dan
Motivasi Kerja (Muhammad Noor IImi). CV. El Publisher,.

Iba, Z., & Wardhana, C. A. (2024). Operasionalisasi Variabel, Skala Pengukuran &
Instrumen Penelitian Kuantitatif. Eureka Media Aksara.

Irwandi, A. S., Samekto, A., Supriyati, & Shonhadji, N. (2025). Unlocking budget
fraud prevention: Synergistic role of budget planning, participation, and
internal control through effective budgetary policy. Public and Municipal
Finance, 14(3), 44-58. https://doi.org/10.21511/pmf.14(3).2025.04

Jamaluddin, Nursyam, M. & Nasrullah, M. (2024). International Journal of
Administration and Education (IJAE) Employee Performance Effectiveness at
the Makassar State Administrative Court Office. International Journal of
Administration and Education (IJAE).
https://journal.ashapublishing.co.id/index.php/ijae/hm

Karim, P. F., & Rusianti, A. (2024). Pengaruh Partisipasi Penyusunan Anggaran
Terhadap Kinerja Aparatur Pemerintah Daerah Dengan Dimoderasi Oleh

145



The Influence of Budget Preparation Participation and Work Motivation on Employee Performance (Study at the West Java Regional Police
Mobile Brigade Corps)

(Riska Fitriyani et al)

Variabel Komitmen Organisasi Dan Budaya Organisasi (Studi Kasus Pada
SKPD Pemerintah Daerah Kabupaten Merauke). Jurnal Ekonomi, Pendidikan dan
Perencanaan Pembangunan Daerah, 2(1), 76-83.

Khadafi, M., Husna, Na., SAfitri, N., Fera, F., & Afani, T. (2024). Pengaruh Partisipasi
Penyusunan Anggaran terhadap Motivasi Kerja Manajerial. MENAWAN :
Jurnal Riset dan Publikasi IImu Ekonomi, 2(6), 11-22.
https://doi.org/10.61132/menawan.v2i6.964

Lasmita, & Muspawi, M. (2024). Literatur Review: Operasionalisasi Variabel dalam
Penelitian Pendidikan: Teori dan Aplikasi. Jurnal Pendidikan Tambusai.

Liana, E., Supardi, & Susanto, P. C. (2025). Determinasi work life balance dan kinerja
karyawan pada perusahaan kargo internasional di jakarta.

Listiana, H. & Anam, K. (2025). Strategi Penyusunan Kerangka Berpikir:
Meningkatkan Kualitas Penelitian. Jurnal Lentera.

Maraya, F., Saleh, H., & Said, M. (2025). Analisis Kepuasan Dan Motivasi Kerja
Terhadap Kinerja Karyawan Pada PT. Telkomsel Grapari Pinrang. Journal of
Economy Business Development, 3(1), 35-41.
https://doi.org/10.56326/jebd.v3i1.3657

Mufidah, N., Rahman, A., Dian, H., Januriwasti, E.,, Hasinuddin, M., Aprilia, L.,
Qurrotu, V., Selvia, A., Qomari, N., Yanis, Z.,, Nety, K., Hatmanti, M.,
Abdillah, A., Yulianto, S., & Hanafiah, Y. (2022). Buku Ajar Metodologi
Penelitian. CV. Dewa Publishing. www.dewapublishing.com

Nindita, T., & Rani. (2025). Pengaruh Motivasi dan Disiplin Kerja Terhadap Kinerja
Karyawan Biro Umum dan SDM Kemenko PMK. Jurnal Manajemen dan
Administrasi Antartika, 2(3), 119-128. https://doi.org/10.70052/juma.v2i3.534

Pasaribu, B. S., Herawati, A., Utomo, K. W., & Aji, R. H. S. (2022). Metodologi
Penelitian. Media Edu Pustaka. www.mediaedupustaka.co.id

Price, A. M., Kim, C. J., Burkholder, E. W, Fritz, A. V., & Wieman, C. E. (2021). A
detailed characterization of the expert problem-solving process in science and

engineering: Guidance for teaching and assessment. CBE Life Sciences
Education, 20(3). https://doi.org/10.1187/cbe.20-12-0276

Putra, A., Sudradjat, & Sastra, H. (2022). Pengaruh Partisipasi Anggaran Dan
Motivasi Terhadap Kinerja Karyawan. Jurnal llmiah Akuntansi Kesatuan, 10(1),
131-140. https://doi.org/10.37641/jiakes.v10i1.1265

Rahmawati. (2021). Studi atas Senjangan Anggaran pada Beberapa SKPD di
Indonesia. Bata Ilyas Journal of Accounting, 2(2), 19-31.

Rahmiwati, & Ariany, R. (2023). Pengaruh Partisipasi Penyusunan Anggaran,
Kejelasan Sasaran Anggaran, Profesionalisme Terhadap Kinerja Aparatur

146



Journal of Creative Power and Ambition (JCPA)

Pemerintah Daerah Kota Bukittinggi. Jurnal Ekonomi dan Bisnis Dharma
Andalas, 2.

Ramiati. (2023). Pengaruh Kualitas Kehidupan Kerja Motivasi Kerja Dan Kompensasi.
Badan Penerbit STIEPARI Press.

Samantha, J., & Adiputra, I. G. (2023). Pengaruh Promosi Jabatan Dan Komitmen
Organisasi Terhadap Kinerja Karyawan. Jurnal Manajerial dan Kewirausahaan,
1008-1016.

Samsudin, A., Prabowo, B., Noer Alichia, W., Zakka Al-Madani, B., Rafi Renardi, A.,
& Administrasi Bisnis, P. (2024). Pengaruh Analisis Jabatan terhadap Kinerja
Karyawan dalam Mencapai Tujuan Organisasi. As-Syirkah: Islamic Economics &
Finacial Journal, 718-724. https://doi.org/10.56672/assyirkah.v3i2.184

Sawi, N. B. (2024). Pengaruh Partisipasi Penyusunan Anggaran Dan Budaya
Organisasi Terhadap Kinerja Aparat Pemerintah Daerah Kabupaten Merauke.
PAPSEL ECONOMIC JOURNAL, 1, 1-9.

Sembiring, T., Irmawati, Sabir, M., & Tjahyadi, I. (2023). Metodologi Penelitian. Saba
Jaya.

Silva, J. G. C. (2022). Experimental research. Researching Translation and Interpreting,
220-228. https://doi.org/10.30574/wjarr.2022.16.3.1152

Sinaga, D. (2022). Metodologi Penelitian. UKI Press.

Soesana, A., Subakti, H., Karwanto, & Fitri, A. (2023). Anisa Buku Metodologi Penelitian
Kuantitatif. Yayasan Kita Menulis.

Sopanah, A., Harnovinsah, Sulistyan, R. B.,, & Mulyono. (2023). Job Relevant
Information: Model Partisipasi Penyusunan Anggaran, Kinerja Manajerial Dan
Budgetary Slack. Jurnal Reviu Akuntansi dan Keuangan, 13(1), 18-34.
https://doi.org/10.22219/jrak.v13il

Sugiyono. (2023). Metode Penelitian Kuantitatif, Kualitatif, Dan R&D (Sutopo, Ed.).
ALFABETA, cv.

Supriyanto, B. E. (2024). Transparansi dan Akuntabilitas Pengqunaan Anggaran Untuk
Pemberdayaan Masyarakat.

Surakhmat, Ansar, & Kurniawaty. (2023). Working Environment and Position to
Employee Performance Improvement. Journal of Indonesian Scholars for Social
Research Copyright, 3(1), 18-24.

Suryadi, N., Linda, R., & Sofyan, MHD. A. (2021). Pengaruh Partisipasi Penyusunan
Anggaran, Gaya Kepemimpinan Dan Motivasi Terhadap Kinerja Manajerial

Pada Rumah Sakit Jiwa Tampan Provinsi Riau. Jurnal Akuntansi dan Keuangan,
10.

Susanti, R., Salfadri, & Yuliastanty, S. (2023). Pengaruh Karakteristik Individu dan

147



The Influence of Budget Preparation Participation and Work Motivation on Employee Performance (Study at the West Java Regional Police
Mobile Brigade Corps)

(Riska Fitriyani et al)

Motivasi Terhadap Produktivitas Kerja Pegawai pada Satuan Kerja
Pengembangan Sistem Penyediaan Air Minum Sumatera Barat. EMJM, 1(2).
https://doi.org/10.31933/emjm.v1i2

Syahroni, M. 1. (2022). Prosedur Penelitian Kuantitatif. Jurnal Al-Musthafa STIT Al-
Aziziyah Lombok Barat, 43(3).

Tambunan, B. H. (2020). Pengaruh Partisipasi Penyusunan Anggaran Dan Job
Relevant Information Terhadap Kinerja Manajerial. Journal of Economics and
Business.

Triansyah, A. F., Hejin, W., & Stefania, S. (2023). Factors Affecting Employee
Performance: A Systematic Review. Journal Markcount Finance, 1(2), 118-127.
https://doi.org/10.55849/jmf.v1i2.102

Tsuraya, A. F., & Fernos, J. (2023). Pengaruh Motivasi Kerja Dan Disiplin Kerja
Terhadap Kinerja Pegawai Di Dinas Kependudukan Dan Pencatatan Sipil
Kota Padang. Jurnal Publikasi Ilmu  Manajemen, 2(2), 259-278.
https://doi.org/10.55606/jupiman.v2i2.1654

Usman, E., Sugianto, S., & Usman, A. (2024). Budget Politics, Motivation, In Budget
Participation, And Local Government Performance In Indonesia. JAS (Jurnal
Akuntansi Syariah), 8(2), 414-437. https://doi.org/10.46367/jas.v8i2.2196

Yuniarti, R., & Irwansyah, R. (2021). Kinerja Karyawan Tinjauan Teori dan Praktis.
Widina Bhakti Persada Bandung.

148]



